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LBS SUPPLIER Code of Conduct

Introduction

Lansing Business Systems Co.,Ltd. (LBS) is committed to conducting Business with ethics, integrity and social responsibility, fulfilling its endeavors

To become a sustainable capital market. LBS has therefore developed the “LBS Supplier Code of Conduct” to promote sustainable development
throughout its supply chain and serve as a mutual business standard to be adopted by all suppliers. LBS strongly believes that collaborative responsible
actions, with the integration of environmental, social and governance concerns, among its suppliers will contribute to increased business and social value,
building a strong foundation for Thailand’s sustainable economic and social development.

Guidelines

1. Business Ethics

LBS suppliers conduct business with ethics, integrity, corporate Governance and social responsibility to build confidence and gain trust from their
stakeholders by complying with the guidelines as follows:

1.1 Abide by all applicable laws, regulations and rules, including those related to tax payment and intellectual property infringement avoidance.

1.2 Act against and prevent any types of fraud, bribery and conflict of interest.

1.3 Do not involve or engage in unfair business competition.

1.4 Conduct business responsibly and honestly while delivering quality products and services.

1.5 Protect confidentiality of customers and business-related parties.

“LBS suppliers conduct business with ethics, integrity, corporate governance and social responsibility.”

2. Labor & Human Rights

LBS suppliers respect each individual’s human rights, dignity and equality, and will not discriminate on the basis of race, religion, creed, sex, age, physical
or mental condition, sexual orientation or education background by complying with the guidelines as follow:

2.1 Abide by all applicable laws, regulations and rules concerning labor, including avoidance of forced labor, child labor, alien labor and human trafficking.
2.2 Ensure correct and fair remuneration and benefits.

2.3 Arrange fair working hours, holidays and leave. The working time should not exceed the maximum working hours specified by applicable laws. Should
overtime working hour(s) be necessary, labor voluntary agreement should be made.

2.4 Manage environmental protection, occupational health and safety at work to prevent accidents and hazards.

“LBS suppliers respect each individual's human rights, dignity and equality.”

3. Environmental Management

LBS suppliers highlight the importance of efficient natural resource consumption which may cause direct and/or indirect environmental impacts by complying
with the guidelines as follows:

3.1 Abide by all applicable laws, regulations and rules concerning environmental issues.

3.2 Avoid using materials or raw materials that contain harmful chemical substances, e.g., volatile organic compounds (VOCs).

3.3 Reduce environmental impacts through environmental-friendly products, greenhouse gas emission reduction projects, recycling and waste management.
Should you have any inquiries, please contact Lansing Business Systems Co.,Ltd..

Email: hr@lansingbs.com

In addition, the LBS’s Supplier Code of Conduct can be downloaded at https://lansingbs.com/pdf/LBSsupplycodeofconduct.pdf.

Reporting Violations

LBS suppliers are able to report or notify directly to the chairman of the Audit Committee about wrongdoings or suspected incidents of misconduct. All
reported information will be kept confidential to ensure that whistleblowers will be protected in good faith.

Email contact@lansingbs.com

Postal mail Internal Audit Department, Lansing Business Systems Co.,Ltd., 2 Nakniwat 48 Alley ,Yak 13 ,Khwaeng Lat Phrao , Khet Lat Phrao , Bangkok
10230 or LBS Contact Center : +662 102 8639

Website: https://www.lansingbs.com/

Remarks

1. Lansing Business Systems Co.,Ltd. (“LBS”) will not conduct this statement of signatory upon acknowledgement of LBS Supplier Code of Conduct to
relate to the selection of the procurement process.

2. LBS has aligned with the policy of being partner with the suppliers who conduct business in accordance with the LBS Supplier Code of Conduct.




